
GOVERNMENT OF THE DISTRICT OF COLUMBIA 
PUBLIC EMPLOYEE RELATIONS BOARD 

In the Matter of: 

Government of the 
District of Columbia, 

Petitioner, 

All Unions Representing Employees in 
Compensation Unit and Compensation 

) PERB Case No. 90-R-02 
and ) Opinion No. 268 

Unit 14, 

Respondents. 

DECISION A N D  ORDER 

On January 9, 1990, the Government of the District of 
Columbia (Petitioner), through its representative, the Office of 
Labor Relations and Collective Bargaining (OLRCB), filed a 
Petition with the Public Employee Relations Board (Board) seeking 
to consolidate Compensation Bargaining Unit 14 with Compensation 
Bargaining Unit 1. Petitioner asked that the Licensed Practical 
Nurses (LPNs) who currently comprise the membership of Bargaining 
Unit 14 should be transferred into Bargaining Unit 1, which 
consists of "[a]ll career service professional, technical, 
administrative and clerical employees who currently have their 
compensation set in accordance with the District Service (DS) 
schedule. . . . 1/ 

Notices concerning the Petition were duly posted and 
forwarded to the appropriate representatives, in accordance with 
Board Interim Rule 101.19, which was in effect at the time the 
Petition was filed. 

In response to the Petition, comments were received by the 
Board on behalf of various labor organizations representing the 
affected employees. The Licensed Practical Nurses Association 
(LPNA), the certified bargaining agent for LPNs employed by the 
D.C. General Hospital (DCGH) opposed the Petition, citing the 
traditionally separate bargaining history over wages and other 
compensation issues on behalf of the LPNs in Unit 14. The 
American Federation of State, County and Municipal Employees 
(AFSCME), the certified bargaining agent for certain LPNs 

1/ 28 DCR 1762, Slip Op. No. 5, PERB Case No. 80-R-08 (1981). 
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employed by the Department of Human Services, similarly opposed 
the consolidation of Units 1 and 14. The American Federation of 
Government Employees (AFGE), is also the exclusive bargaining 
agent of certain LPN units at DHS. 
Petition, but later withdrew its opposition. No other comments 
or requests to intervene in these proceedings were received. 

before a hearing examiner designated by the Board. 
interested parties were duly notified and given an opportunity to 
appear at the hearing. 2/ 

The Hearing Examiner's Report and Recommendations were 
received by the Board on October 18, 1990. The Hearing Examiner 
found that although separate negotiations had been conducted for 
Units 1 and 14 there were striking similarities between the 
results of these negotiations. He further found that the history 
of Unit 1 bargaining indicated an accommodation for the special 
needs of certain occupational groups within Unit 1. Accordingly, 
the Hearing Examiner concluded that any special needs of the LPNs 
could be addressed in compensation bargaining along with the 
other professional, administrative and technical employees in 
Unit 1. The Hearing Examiner acknowledged the Board's decision 
in PERB Case Nos. 90-R-03 and 90-R-07, but concluded that the 
Board's finding appropriate a separate compensation unit of LPNs 
at DCGH does not preclude the consolidation of Bargaining Units 1 

Examiner recommended that the petition be granted. 

AFGE initially opposed the 

Pursuant to Board Interim Rule 101.21, a hearing was held 
All 

and 14, for the reason stated in his Report at pp. 6 - 7. The 

No Exceptions having been filed, and the Board concluding 
that the Hearing Examiner's-findings and conclusions are logical, 
persuasive and supported by the record, we adopt in its entirety 
the Hearing Examiner's Report and Recommendations. 3/ 

2/ LPNA chose not to appear, presumably because the Board had 
issued, just prior to the scheduled hearing date, its Opinion in 
Case Nos. 90-R-03 and 90-R-07, which established a separate 
bargaining unit of LPNs at DCGH. Since LPNA represents LPNs only 
at DCGH, no LPNs whom it represents will be affected by the outcome 
of the instant proceeding. 

Copies of the Hearing Examiner's Report may be obtained a t  3/ 
the Board's offices. 
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ORDER 

IT IS HEREBY ORDERED THAT: 

Compensation Units 1 and 14 be consolidated; and that Board 
Opinion No. 5 be amended to reflect the inclusion of the licensed 
practical nurses, formerly assigned to Compensation Unit 14, in 
Compensation Unit 1. 

BY ORDER OF THE PUBLIC EMPLOYEE RELATIONS BOARD 
Washington, D.C. 

February 25,1991 



ATTACHMENT 

GOVERNMENT OF TEE DISTRICT OF COLUMBIA 
BEFORE TEE PUBLIC EMPLOYEE RELATIONS BOARD 

I n  t h e  Matter of  * 
GOVERNMENT OF THE DISTRICT OF * 
COLUMBIA PERB CASE N O .  90-R-02 * 
and * 
AMERICAN FEDERATION OF STATE, COUNTY, 

COUNCIL 20 
A N D  MUNICIPAL EMPLOYEES, DISTRICT * 

REPORT AND RECOMMENDATIONS 

BACKGROUND 

On F e b r u a r y  1 9 ,  1981 ,  t h e  D i s t r i c t  of Columbia P u b l i c  Employee Rela- 

t i o n s  Board [PERB or Board ]  i s s u e d  O p i n i o n  No. 5 i n  Case No. 80-R-08. 

I n  t h a t  O p i n i o n ,  PERB e s t a b l i s h e d  1 5  c o m p e n s a t i o n  b a r g a i n i n g  u n i t s .  

Among them were U n i t s  1 and 14, d e f i n e d  as f o l l o w s :  

U n i t  1: ... a l l  c a r e e r  s e r v i c e  p r o f e s s i o n a l ,  t e c h n i c a l ,  admin i s -  
t r a t i v e  and c l e r i c a l  e m p l o y e e s  whose s a l a r i e s  are  set  se t  i n  ac- 
c o r d a n c e  w i t h  t h e  D i s t r i c t  S e r v i c e  (D.S.) S c h e d u l e  who come with-  
i n  t h e  p e r s o n n e l  a u t h o r i t y  of  t h e  Mayor ... [ a n d ]  t he  D i s t r i c t  of  
Columbia G e n e r a l  H o s p i t a l  Commission ... e x c e p t  p h y s i c i a n s  a t  
D.C. G e n e r a l  H o s p i t a l ,  a l l  R e g i s t e r e d  N u r s e s  and  a l l  L i c e n s e d  
P r a c t i c a l  N u r s e s  ... . 
U n i t  14: ... a l l  L i c e n s e d  P r a c t i c a l  N u r s e s  who come w i t h i n  t h e  
p e r s o n n e l  a u t h o r i t y  o f  t h e  Mayor ... and the  D i s t r i c t  of Columbia 
G e n e r a l  H o s p i t a l  Commission ... . 

The Government of  t h e  D i s t r i c t  of  Columbia p e t i t i o n e d  PERB on J a n u a r y  

9 ,  1990,  a s k i n g  t h a t  Compensa t ion  U n i t s  1 and 14 b e  c o n s o l i d a t e d .  

[ H e a r i n g  Examiner E x h i b i t  ( H E  Ex . )  I.] The l a b o r  o r g a n i z a t i o n s  t h a t  

e p r e s e n t e d  L i c e n s e d  P r o f e s s i o n a l  N u r s e s  [LPNs] were the  American 
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F e d e r a t i o n  of  Government  Employees [ A F G E ] ,  t h e  American F e d e r a t i o n  of  

S t a t e ,  County ,  and Munic ipa l  Employees [AFSCME],  and t h e  L i c e n s e d  

P r a c t i c a l  Nurses  A s s o c i a t i o n  [LPNA].  A l l  t h r e e  opposed  t h e  p e t i t i o n .  

The LPNA r e p r e s e n t s  LPNs a t  D.C. G e n e r a l  H o s p i t a l  [ D C G H ] .  By t h e  time 

t h e  h e a r i n g  was h e l d  on t h e  p r e s e n t  c a s e  ( J u l y  3 0 ,  1 9 9 0 ) ,  PERB had is- 

sued i t s  d e c i s i o n  i n  Cases No. 90-R-03 and 90-R-07. Op in ion  No. 241. 

PERB r u l e d  t h a t  L P N s  a t  DCGH s h o u l d  h a v e  t h e i r  own compensa t ion  ba r -  

g a i n i n g  u n i t ,  U n i t  2 3 .  By t h i s  a c t i o n ,  t h e  LPNA c e a s e d  t o  be a p a r t y  

t o  t h i s  c a s e .  

The O f f i c e  of Labor  R e l a t i o n s  and C o l l e c t i v e  B a r g a i n i n g  appea red  a t  

t h e  h e a r i n g  r e p r e s e n t i n g  P e t i t i o n e r  Government of  t h e  D i s t r i c t  of 

Columbia.  AFGE and AFSCME a p p e a r e d  i n  o p p o s i t i o n .  On September  5 ,  

990, David S c h l e i n ,  N a t i o n a l  Vice  P r e s i d e n t ,  AFGE D i s t r i c t  14, w r o t e  

t o  PERB t o  s t a t e  AFGE had changed  i t s  p o s i t i o n  and now s u p p o r t s  t h e  

r e q u e s t e d  c o n s o l i d a t i o n .  [ I  now d e s i g n a t e  t h i s  l e t t e r  a s  HE Ex. 10.] 

Based on t h e  e v i d e n c e ,  t h e  p o s i t i o n s  a r g u e d  by t h e  p a r t i e s ,  and my ob- 

s e r v a t i o n  of w i t n e s s e s  w h i l e  t e s t i f y i n g ,  I make t h e  f o l l o w i n g  f i n d i n g s  

and Recommendation. 

FINDINGS OF FACT 

There  a r e  1 1 , 0 0 0  t o  1 2 , 0 0 0  employees i n  U n i t  1. I t  c o v e r s  v i r t u a l l y  

a l l  k i n d s  of D i s t r i c t  S e r v i c e  [DS] employees ,  i n c l u d i n g  t h o s e  who p ro -  

v i d e  h e a l t h  c a r e  s e rv i ces ,  e x c e p t  f o r  d o c t o r s ,  n u r s e s  and LPNs .  I t  

i n c l u d e s  such  o c c u p a t i o n s  a s  d e n t a l  h y g i e n i s t s ,  d i e t i t i a n s ,  n u t r i t i o n -  

‘ S t S ,  s o c i a l  w o r k e r s ,  p h a r m a c i s t s ,  and o c c u p a t i o n a l  and p h y s i c a l  t h e r -  

.Pists. [ T r a n s c i p t  ( T r . )  pp .  22-24.1 

2 



I 
! 
! 

i 

! 

i 

! 

U n i t  14 is now composed of 60 t o  7 0  LPNs who work i n  v a r i o u s  l o c a t i o n s  
! -  

a t  t h e  Depar tmen t  of Human S e r v i c e s .  

c o n d i t i o n s  u n i t s  r e p r e s e n t e d  by AFGE and AFSCME r e s p e c t i v e l y .  T h e s e  

u n i t s  a r e  n o t  s e p a r a t e  LPN u n i t s ;  t h e y  a l s o  c o n t a i n  o t h e r  employees  

s u c h  a s  n u r s i n g  a s s i s t a n t s ,  s o c i a l  w o r k e r s ,  and c l e r i c a l  w o r k e r s .  I n  

They a r e  p r e s e n t l y  i n  work ing  

c o n t r a s t ,  t h e  a p p r o x i m a t e l y  1 5 0  LPNs a t  DCGH h a v e  t h e i r  own w o r k i n g  

c o n d i t i o n s  u n i t .  O t h e r  t h a n  Un i t  1 4 ,  t h e  s m a l l e s t  c o m p e n s a t i o n  u n i t  

f o r  which t h e  Mayor h a s  p e r s o n n e l  a u t h o r i t y  i s  t h e  n u r s e s ,  U n i t  13, 

w i t h  a b o u t  8 0 0  members. [ T r . .  pp .  30,  31, 4 1 ,  42.1 

T h e r e  have  been  t h r e e  rounds  of compensa t ion  b a r g a i n i n g  s i n c e  1 9 8 2 .  

Wage a d j u s t m e n t s  f o r  U n i t s  1 and 1 4  have  been e x a c t l y  t h e  same i n  e a c h  

of t h e  y e a r s  1 9 8 2  t h r o u g h  1 9 9 0  [Management E x h i b i t  (ME) 3 ) .  O p t i c a l  

b e n e f i t s ,  a n n u a l  l e a v e  b u y o u t s ,  p e r s o n a l  l e a v e  i n c e n t i v e s ,  o v e r t i m e /  

compensa to ry  t i m e ,  and m i l e a g e  a l l o w a n c e s  have  a l s o  been i d e n t i c a l  i n  

t h e  c o n t r a c t s  f o r  b o t h  u n i t s .  [ME 4.] T h e r e  h a v e ,  however ,  been  some 

d i f f e r e n c e s  i n  t h e  c o n t r a c t s :  

t h e r e  was a d i f f e r e n c e  between t h e  u n i t s  i n  d e n t a l  b e n e f i t s ,  
b u t  t h e  d i f f e r e n c e  ended i n  1 9 8 5 - 8 7  [ME 4]; 

- d i f f e r e n c e s  which  e x i s t e d  i n  p r e v i o u s  c o n t r a c t s  -- c a l l - b a c k  
o v e r t i m e ,  s t a n d b y / o n  c a l l ,  and a d m i n i s t r a t i v e  c l o s i n g  b e n e f i t s ,  
and t h e  h e a l t h / l i f e  b e n e f i t s  t a s k  f o r c e  -- ended  i n  t h e  1 9 8 8 - 9 0  
b a r g a i n i n g  round  [ME A ] ;  

U n i t  1 4  employees  have  u n i f o r m s  s u p p l i e d  t o  them o r  r e c e i v e  a 
$300 a l l o w a n c e  [ME 4]; 

- U n i t  1 employees  s h a l l  n o t  be c o v e r e d  by r e d u c t i o n - i n - f o r c e ,  ex- 
c e p t  i n  a c c o r d a n c e  w i t h  D.C. Code, 5 1 - 6 1 8 . 8 ( a ) ( 3 )  [ME 4]; 

- a l l  U n i t  1 4  employees  r e c e i v e d  a s i n g l e  pay s t e p  a d j u s t m e n t  i n  
1 9 8 8 - 9 0  i n  a d d i t i o n  t o  t h e  g e n e r a l  wage i n c r e a s e .  C e r t a i n  em- 
p l o y e e s  i n  U n i t  1 were a l s o  g i v e n  s p e c i a l  pay r a t e s  in a d d i t i o n  
t o  t h e  g e n e r a l  wage i n c r e a s e  i n  1 9 8 8 - 9 0 .  T h e s e  were  c o r r e c t i o n s  
o f f i c e r s  and employees i n  v a r i o u s  h e a l t h  c a r e ,  e n g i n e e r i n g ,  and 

been made f o r  
c l e r i c a l  o c c u p a t i o n s .  I n  p r i o r  y e a r s ,  s p e c i a l  a d j u s t m e n t s  had  



c e r t a i n  o c c u p a t i o n s  i n  U n i t  1, based  o n  recruitment and r e t e n t i o n  
p rob lems .  [ S e e  MEs 1, 2 ,  and 5 ,  and T r . ,  p p .  24- 27, 47, 48.] 

D I S C U S S I O N  AND CONCLUSIONS OF LAW 

AFSCME's a r g u m e n t s  a g a i n s t  t h e  p e t i t i o n  a r e  t w o f o l d .  The f i r s t  i s  

t h a t  U n i t  14 i s  an a p p r o p r i a t e  u n i t  and t h a t  LPNs have  a d i s t i n c t  com- 

mun i ty  o f  i n t e r e s t .  Second ,  L P N s  have  a h i s t o r y  of b a r g a i n i n g  s e p a r -  

a t e  c o m p e n s a t i o n  a g r e e m e n t s  w i t h  t h e  D i s t r i c t .  AFSCME s t a t e s  t h a t  t h e  

e x i s t e n c e  of U n i t  14 r e c o g n i z e s  t h i s  s e p a r a t e  community of  i n t e r e s t  

and p r o v i d e s  LPNs w i t h  t h e  o p p o r t u n i t y  t o  r a i s e  i s sues  of s p e c i a l  and  

u n i q u e  s i g n i f i c a n c e  t o  them. F i n a l l y ,  i f  t h e  p e t i t i o n  i s  g r a n t e d ,  t h e  

LPNs would l o s t  among t h e  v a s t  number of employees  i n  U n i t  1 and would 

l o s e  t h e  o p p o r t u n i t y  t o  h a v e  m a t t e r s  of s p e c i a l  c o n c e r n  t o  them r a i s e d  

i n  n e g o t i a t i o n s .  

I do n o t  a g r e e .  I t  i s  my judgemen t  t h a t  t h e  two u n i t s  s h o u l d  be con- 

s o l i d a t e d .  My r e a s o n s  f o l l o w .  

1. A c o n s o l i d a t e d  u n i t  would b e t t e r  meet t h e  s t a t u t o r y  c r i t e r i a  t h a n  

d o e s  t h e  p r e s e n t  u n i t  s t r u c t u r e .  

The c r i t e r i o n  f o r  c o m p e n s a t i o n  b a r g a i n i n g  u n i t s  i s  c o n t a i n e d  i n  D.C.  

Code §1-618.16. It s t a t e s  t h a t  "... t h e  Board s h a l l  a u t h o r i z e  b r o a d  

u n i t s  of o c c u p a t i o n a l  g r o u p s  so a s  t o  min imize  t h e  t h e  number of d i f -  

f e r e n t  pay s y s t e m s  or schemes."  

U n i t  14. a s  i t  e x i s t s  a t  p r e s e n t ,  is composed of 6 0 - 7 0  LPNs employed 

i n  DHS. It i s ,  by f a r .  t h e  s m a l l e s t  c o m p e n s a t i o n  u n i t  unde r  t h e  p e r -  

s o n n e l  a u t h o r i t y  o f  t h e  Mayor. The n e x t  s m a l l e s t  i s  U n i t  13, which 

4 



h a s  a b o u t  800 r e g i s t e r e d  n u r s e s .  U n i t  23 a t  DCGH is composed of a b o u t  

* -  150 LPNs. 

Unit  14 is composed e x c l u s i v e l y  o f  LPNs a t  DHS. I n  t h e i r  working  con- 

d i t i o n s  u n i t s ,  t h e s e  same LPNs a r e  i n  u n i t s  wh ich  i n c l u d e  s o c i a l  work- 

e r s ,  n u r s i n g  a s s i s t a n t s ,  and c l e r i c a l  employees .  The c r i t e r i a  f o r  

working  c o n d i t i o n  and compensa t ion  u n i t s  a r e  d i f f e r e n t .  The emphas i s  

for t h e  f o r m e r  is community of i n t e r e s t ,  w h i l e  t h e  l a t t e r  s t r e s s e s  

b r e a d t h  of u n i t s .  I n  view of t h e s e  d i f f e r e n c e s  i n  c r i t e r i a ,  t h e  f a c t  

t h a t  LPNs a r e  i n  b road-based  working  c o n d i t i o n s  u n i t s ,  a r g u e s  p e r s u a s -  

i v e l y  a g a i n s t  t h e i r  b e i n g  p e r m i t t e d  t o  r ema in  i n  a n a r r o w ,  LPN-only 

c o m p e n s a t i o n  u n i t .  I t  s h o u l d  a l s o  be remembered t h a t  if t h e  u n i t s  a r e  

c o n s o l i d a t e d ,  t h e  LPNs w i l l  j o i n  numerous o t h e r  employees  engaged i n  

h e a l t h  c a r e  s e r v i c e s ,  i n c l u d i n g  p h a r m a c i s t s ,  p h y s i c a l  a n d  o c c u p a t i o n a l  

t h e r a p i s t s ,  n u t r i t i o n i s t s  and d i e t i t i a n s .  

The f a c t  t h a t  LPNs a r e  i n  broad-based  work ing  c o n d i t i o n s  u n i t s  a t  DHS 

e s t a b l i s h e s  d e f i n i t i v e l y  t h a t  t h e y  s h a r e  a community of  i n t e r e s t  w i t h  

o t h e r  o c c u p a t i o n a l  g r o u p s  for working  c o n d i t i o n s  issues .  A s  w i l l  be 

d i s c u s s e d  unde r  item 2 ,  t h i s  is a l s o  t r u e  for c o m p e n s a t i o n  i s sues .  

2 .  A c o n s o l i d a t e d  u n i t  w i l l  p e r m i t  a d e q u a t e  r e p r e s e n t a t i o n  of t h e  

i n t e r e s t s  of t h e  L P N s .  

Whi le  s e p a r a t e  n e g o t i a t i o n s  have been  c o n d u c t e d  f o r  Units  1 and 1 4 ,  

t h e  r e s u l t s  have  been  s t r i k i n g l y  s imilar .  Wage i n c r e a s e s  have  been  

i d e n t i c a l ,  as h a v e  been  p r o v i s i o n s  r e g a r d i n g  o p t i c a l  b e n e f i t s ,  a n n u a l  

l e a v e  b u y o u t s ,  p e r s o n a l  l e a v e  i n c e n t i v e s ,  o v e r t i m e / c o m p e n s a t o r y  time, 

and m i l e a g e  a l l o w a n c e s .  

5 



Many o t h e r  v a r i a t i o n s  i n  e a r l y  c o n t r a c t s  h a v e  v a n i s h e d ,  and now t h e r e  

a r e  i d e n t i c a l  p r o v i s i o n s  c o n c e r n i n g  d e n t a l  and a d m i n i s t r a t i v e  c l o s i n g  

b e n e f i t s ,  c a l l - b a c k  o v e r t i m e ,  s t a n d b y / o n - c a l l ,  and  t h e  h e a l t h / l i f e  

b e n e f i t s  t a s k  f o r c e .  The o n l y  a r e a s  where  d i f f e r e n c e s  remain  a r e  

t h o s e  c o n c e r n i n g  r e d u c t i o n - i n - f o r c e ,  and u n i f o r m s .  

The f a c t  t h a t  a s p e c i a l  one - s t ep  wage increase was n e g o t i a t e d  for U n i t  

14 i n  1988-90 d o e s  n o t  e s t a b l i s h  t h a t  t h i s  was d u e  t o  t h e  e x i s t e n c e  of 

a s e p a r a t e  b a r g a i n i n g  u n i t  f o r  L P N ' s  or t h a t  a s e p a r a t e  u n i t  is needed 

t o  meet t h e i r  s p e c i a l  c o n c e r n s .  C e r t a i n  o c c u p a t i o n a l  g r o u p s  i n  Uni t  1 

have  r e c e i v e d  s p e c i a l  pay r a t e s  i n  p r e v i o u s  y e a r s  and a number of them 

d i d  so a g a i n  i n  1988-90. 

The c o n c l u s i o n s  I draw from t h i s  are  t h a t ,  d e s p i t e  s e p a r a t e  n e g o t i a -  

t i o n s  b e g i n n i n g  i n  1982,  t h e  r e s u l t s  of  c o m p e n s a t i o n  b a r g a i n i n g  h a v e  

seen  s t r i k i n g l y  s i m i l a r  i n  bo th  u n i t s .  Where t h e r e  were d i f f e r e n c e s  

i n  e a r l i e r  c o n t r a c t s ,  t h e r e  h a s  s i n c e  b e e n  c o n v e r g e n c e  on most of t h e  

e a r l i e r  d i f f e r e n c e s .  F u r t h e r ,  t h e  h i s t o r y  of  U n i t  1 b a r g a i n i n g  shows 

t h a t  s p e c i a l  a r r a n g e m e n t s  have  been  worked  o u t  f o r  t h e  s p e c i a l  needs  

o f  c e r t a i n  o c c u p a t i o n a l  g roups  w i t h i n  U n i t  1. T h e r e  i s  no r e a s o n  t o  

b e l i e v e  t h a t  t h e  s p e c i a l  needs  of  L P N s  would  n o t  b e  t r e a t e d  s i m i l a r l y .  

A l s o ,  t h e  f a c t  t h a t  AFGE now s u p p o r t s  t h e  p e t i t i o n  i n d i c a t e s  i t s  v iew 

t h a t  a c o n s o l i d a t e d  u n i t  i s  a p p r o p r i a t e  a n d  v i a b l e  f o r  LPNs. 

3. The B o a r d ' s  d e c i s i o n  i n  PERB Cases  90-R-03 and 90-R-07 does  n o t  ba r  

c o n s o l i d a t i o n  of  U n i t s  1 and 14. 

I n  Cases  90-R-03 and 90-R-07 t h e  Board r e f u s e d  t o  e s t a b l i s h  a com- 

b i n e d  u n i t  of L P N s  and t e c h n i c a l  employees  a t  DCGH. I n s t e a d ,  i t  

s t a b l i s h e d  a s e p a r a t e  u n i t  of L P N s ,  U n i t  23. I n  i t s  d e c i s i o n ,  t h e  
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Board s t a t e d ,  a t  f o o t n o t e  

t i o n ,  90-R-02, independen 

11, t h a t  i t  would c o n s i d e r  t h e  p r e s e n t  p e t i -  

l y  of t h e  outcome of t h e  former  c a s e s .  

U n i t  1 4  (60  t o  70 LPNs) i s  c o n s i d e r a b l y  s m a l l e r  t h a n  Un i t  23 ( approx i -  

ma te ly  150 LPNs). 

been r e p r e s e n t e d  f o r  working  c o n d i t i o n s  m a t t e r s  i n  u n i t s  which combine 

LPNs wi th  o t h e r  employees.  T h i s  h a s  n o t  been  t h e  c a s e  w i t h  t h e  LPNs 

a t  DCGH. They have t r a d i t i o n a l l y  been  r e p r e s e n t e d ,  f o r  bo th  compensa- 

t i o n  and working c o n d i t i o n s  ma t t e r s ,  i n  u n i t s  compr i sed  o n l y  of LPNs. 

The U n i t  14 LPNs, t h o s e  a t  DHS, h a v e  h i s t o r i c a l l y  

RECOMMENDATION 

That  t h i s  p e t i t i o n  be g r a n t e d .  

D a t e  
Charles Feigenbaum 
Charles  Feigenbaum 
Hear ing  Examiner 
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