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PUBLIC EMPLOYEE RELATIONS BOARD

In the Matter of:

J— The Teanstere, Local Unions Nos.
639 and 730,
Petitioner, PERB Case No. 85-R-09
Certification No. 38
and

The District of Columbia Public
Schools,

Employer.

CERTIFICATION OF REPRESENTATIVE

A representation proceeding having been conducted in the above matter
by the District of Columbia Public Employee Relations Board (Board) in
accordance with the District of Columbia Comprehensive Merit Personnel
Act of 1978 ((MPA) and the Interim Rules of the Board and it appearing
that an exclusive representative has been designated;

Pursuant to the authority vested in the Board by Section 502(a) and
1710(b) (1) of the (MPA (District of Columbia Code Sections 1-604.2(1), (2)
and 1-618.10(b) (1)) and the Interim Rules of the Board Sections 102.1-102.3;

( — IT IS HEREBY CER:I‘IFIED THAT.

s e e

The 'neamsters, Local Umons Nos. 639 and 730 has been de31gnated by a
majority of the employees of the above named public employer, in the unit
described below, as their preference for exclusive representative for the
purpose of compensation and terms and conditions bargaining with the

Employer .

UNIT: "All employees in the Cafeteria Manager Unit in the
D.C. Public School System in the following job
classifications: Food Service Foreman I and Food Service
Foreman II. Excluded are management officials,
supervisors, confidential employees, clerical
employees and employees engaged in personnel work other
than purely clerical capacities and employees
engaged in the administration of the provisions of
Title XVII of the Columbia Comprehensive Merit Personnel
Act of 1978."

BY ORDER OF THE PUBLIC EMPLOYEE RELATIONS BOARD

June 24, 19586
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Addis C. Taylor
Executive Director




