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Government of theDistrict of Columbia
hblic fmployec Rdations Board

IntheMatter of:

American Federation of State,
County and Municipl Employees,
Disrid Council 20, AFL-CIO

and

District of Columbia Offiee of
Adm i nistrative Hearings,

PERB CaseNo. 14-RC-02

OpinionNo. 1475

Agency.

DECISION ON TINIT DETf,RMINATION
AND DIRNCTION OF ELECTTON

On December 4,2013, AFSCME, District Council 20 (?etitioner" or "IJnioni') filed a
'?etition for Recognition" ('Petition"), seeking to represent, for the purposes of collective
bargaining, the following proposed bargaining unit:

All non-professional employee ernployed by the District of Columbia
Offrce of Adminisrative Herings, excluding all management officials,
supewisors, confidential enrployees, employees wtro are covered by
another union's certification, employees engaged in personnel work other
than in a purely clerical capacity and employees engaged in administering
the provisions of Title l, Chapter 6, subchapter XVII of the D.C. Official
Code.
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As required by Board Rule 502.1(d), the Petition was accompanied by a roster of Petitioner's
officers and a copy of Petitioner's constitution and bylaws. In addition, the Petitioner submitted
enidene of the employees' showing of irterest in having Petitioner as their eurclusive
representative for collective bargaining.

On April 23, ?0l4, the D.C. Offiee of Adminisnative Hearings ("Ageney") submitted an
alphabetical list of employees. The Agency did not file comments opposing the proposed
bargaining unit. PERB determined that the Union met its showing of interest, and a notice of the
reco'gnition petition was issued ilday 1, 2014, for conspicuous posting for fifteen (15) consecutive
days where ernployees in the proposed unit were located at the D.C. Office of Administrative
Harings. No commenb or requests for intenrention were received blr PERB.

The Comprehensive Merit Personnel Act ('CMPA'), as codified at D.C. Official Code $
l-617.09(a) (2001 ed.), requires that a community of interest exist among employees for a unit to
be found appropriate by the Board for eollective bargaining over tenns and oonditions of
employment. An appropriate unit must also promote effective labor relations and efficiency of
ageney operaffons.

After reviewing the Petition, the Board finds that a community of interest exists among
the employees inthe proposed bargaining unit and recognition of the unit would promote
effective labor relations urd efficiency of agancy operations. In addition, there is no odrer labsr
organization currently representing this group of employem Thereforg theBoard finds that the
prroposed bargaining rmit constitutes an approrpriate rmit undertheClvPA.

As a result, the Board orders an election be held to determine the will of the eligible
employees in the unit described above to be represented by AFSCME, District Council 20 or no
r€presentative. The Board finds that an on-site ballot election is appropriate in this case.

ORDER

IT IS IIEREBY ORDERND TIIAT:

1. The following unit is an appropriate unit for collective bargaining over terms and
conditions of employment

All non-professional ernployees employed by the District of Columbia
Offrce of Administative Hearings, orcluding all management offrcials,
supeniisors, confidential ernployes, employees uilro are covered by
another union's certification, employees engagd in personnel work other
than in a ptrely clerical capacity and employees engaged in administering
the provisions of Title 1, Chapter 6, subchapter XVtr of the D.C. Offioial
Code.

An on-site ballot election shall be held in aooordance with provisiom of D.C. Official
Code $ 1-617.10 (2001 ed,) and Board Rules 5lO, 5ll, 513, 514, and 515 in order to
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determine whether a majority of eligible employees in the above-described unit desire to
be represented for bargaining on tenns and conditions of employment by either the
American Fedetation of State, County and Municipal Employees, Distrist Cormcil 2O or
no union.

3. Pursuant to Bmrd Rule 559.1, this Decision andOrder is fiml upon issuance.

BY ORI}ER OF THN PUBLrc EMPLOYEE RELATIONS BOARI)

By unanirnous vote of Board Chairperson Charles lt{urphy, Mernber Domld Wasserman, and
Member Ann Hoffinan

Washington, D.C.

June9,2014
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Thisis o mtiSftddre eMDmbim adOrder inPERtsCase No. l4RC$2 vras tarrnid b
dre foilorroing parties ur ftb drc 9& day of June, 2O14.

Brenda Zwack, Esq.
O'Donnell, Schwartz &Andersorl P.C.

1300 L Street, N.W.
Suite 1200
Wmhington, D.C. 20005

via tr'ile&SeneXnress

DionE. Black, Esq. viatr'lle&ServeXoress
Michael Levy, Esq.
D.C. Offie of I"abor Relations and Coltective Bargaining
441 thStreeL N.W., Suite 820 North
Washingtoq D.C. 20001

/s/Erica J- Balkum
Erica J. Balkum
Attorney Advisor
Public Employee Relations Board
1100 4ft Sreet, S.W.
SuiteE630
Washingto& Df.. mO24


