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Alliance of Independent Workers
Labor Organizatiotu
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District of Columbia Office of the
Chief Medical Enaminer,

Petitioners.

PERB Case No. l4-CU-01

OpinionNo- 1455

IIECISION AND ORDER ON COMPENS^ATION TNNT DETERMINATION

On October 29, 2013, the Alliance of Indepeirdent Workers Labor Organiz*ion
('AMLO") and the Distict of Columbia Office of the Chief Medical Exminer ('lCCIvfE)
(collectively *Pctitioners) filed a Joint Petition for Conpensation Unit DetErmination
(*Petition) with the B@d to designate Compens*ion Unit I' as the appropriate compasation
unit for a hgaining unit in mME that is represented by AI\ilLO. On November 11,2013, a
deficiency letter rryas sent to the Petitioncrs. orr Novernber 27,2013, the Petitioners filed a
Supplernmt to Joint Petition for Compnsation Unit Detsmination, crring the deficiencies.
Pursuant to Board Rule 503.4 OCME posted &e required notice for fifteen (15) consecutivc
days. No comments to the rotice werc receivd by the Board.

t labor orgFnizatioG are initially certined by tla Bd m& fu Conrpn*rcnsivc Merit Fumqnrel Act (.CMPA-)
to r€pres€nt uits of employees fiur haw been &terminod to be qrcpriae for the prpose of rm.compcmatim
tcrms.and-€onditions bqrgdnh& Once thb d€tennirdim b made, tlre Board thcn dctcrmins the conpcnsarion unit
in whic-lt ttrcse erployecs sluild be phmd. Unlike dt€ furnindion of a lcrms"rn&mndirions rnig which is
govemed by criteria set forth under D.C. Codc$ l-61?.09, unit plaoomnt for purpoee of arfurizing colhctive
bmgrining overconpansuion is govenrcd by D.C. Code $ l-617.16(b).
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AIIVLO is the certified exclusive Uargainingreeresenhtive fon

All nonprofessional employee ernployed by the Digict of Columbia
OffFce of the Chief Medical Examiner, ercluding maintcnanoe mcclranicg
aU management officials, sup€rvisors, confidential employm, or any
employees engaged in work in othcr than a purcly clerical capacity, and
cmployecs cngagod in administering the pr,ovisions of Title XVII of the
District of Columbia Comprehensive Merit Personnel Act of 1978, D.C.
Law2ll39.

PERB Case No. l0-RC43, Certification No. 153 (Septemh 2,2011).

The Board authorizcs cornpe,mtion units purmant to D.C. Code $ l{17.16(b), which
provides:

In determining m appropriate Uargaining unit for negotiations
compensation, the Board shall auttprize broad rmits of occupational
goups so as to minimize the numbr of different pay systems or *hemes.
Tbe Board rnay authorire bargaining by multiple or wrployee
Soups as may be appmpriate.

The Board recognizes a two-frt test from this pmvision to determine an appropriate
ompensation uni* (l) the employees of thc proposod unit comprise broad gotqps;
ad (2) the proposod rmit minimizes the number of diffenent pay sysms or sclrerns. AFSCME,
D.C. Cowrcil 20, Iocal 2401 v. D.C. Pub..Scis., 59 D.C. Reg. 4954, Slip Op. No. 962 at p. 3,
PERB Cas No. 0S{U-01 (2009).

Acorrding to Petitionerg th proposed gtoup of employes consiss of a broad rmge of
occupational groupq inctrding Program Analyst, Sr4port Services Specialist; Lead Rmrds
tvtanagBment Specialisq, Records lrdmagement Specialist; StaffAssistant; Intake Asistanq
Arsopsy Assistant (Mortuary); IT Specialist (Custonrer Support); and Mdical Transcriptionise.
(Amendd Petition at 2); thus, satis$ing tlrc first part of the aforesaid tesr

Peritioners firrther ass€rt ttat all of fte employees are Cars Senie employees and on
fie Disnict Service pay, retircment, ard oompensation syst€m. Placement of th employees in
Compemtion Unit I does not ins:rease the numbcr of different pay ryst€rns or scherns;
ttrerefore, sati$ing part two of thc aforementionod test .

For the foregorng rcalnns, the Board grants the Joint Paition for Compensation Unit
Dctermination and placrs ilre above-referencd bargaining unit in Compensation Unit l.
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ORDER

IT IS IIEREBY ORIIERDD TIIAT:

The Petitioners' 'Amendd Joint Petition for Composation Unit Dercrmination" is
graotcd.
Tbe following employm are placed in Compensation Unit 1: All nonprcfessional
e,mployecs anrployed by the Distict of Columbia Offie of the Chief Medical fxaminer,
exchding maintmance mechanics, all managcment officialg supcrvisors, confidential
errployees, or any employees engagd in work in other than a purcly clerical capcity,
and errployees ffigaged in administering the provisions of Title XVII of the Disuict of
Cohmrbia Comprehensive M€rit Penonrrcl Act of 1978, D.C. I^aw 21139.
Pursrmt to Board Rule 559.1, this Decision and Order is final upon issrance.

BY ORDER OT'THB PUBLIC EMPLOVEE REI,ATIONS BOARD

Washington" D.C.

February 25,2014
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nis b b qtify fu lbe ffid Dcision d Oider in PERB k l.Io. l4dlr{t uro rasiued
o tb fdloriry Frties m fu 25fr of Fctnrry, 2014.
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Kevin Stokes via Filo&ScrveXnrcss
MichaelD.I"evy
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